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Talk summary
Jo Swinson, Dept of Business, Innovation and Skills, Minister for Employment
Relations has described pregnancy-related discrimination as 'both appalling and
illegal' and is concerned that 'no employer should be able to get away with this kind
of behaviour' (The Guardian (Women in Leadership Series 03/10/13). Yet, as a
recent report by Maternity Action reveals, many employers do get away with it
(Dunstan, R (Dec 2013) Overdue: A Plan of Action to Address Pregnancy
Discrimination Now). In this paper I (1) discuss the extent of the problem, (2) the gap
between those who experience this type of unlawful treatment and those who invoke
law as a consequence and (3) reveal how the "problem" and the "gap" have been
exacerbated by austerity measures and recent reforms that create more barriers to
accessing justice for this cohort. Concluding remarks will place this within its wider
context of work/care-giving conflicts and suggest that it may be time to consider
alternative approaches to relieving workplace tensions of this kind.

