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Talk Summary
Despite evidence to suggest that there is not a positive relationship between long
hours work and productivity, the culture of long hours work persists in senior
managerial posts across industries and countries. Negative consequences of the
norm of long hours work on individuals with caring responsibilities has been relatively
well studied. However, the culture of long hours work is not studied as a strategic
construct which is used in negotiation of domestic care arrangements. By exploring
evidence from the literature and 62 interviews with entrepreneurs, we illustrate the
use of the norm of long hours work as a rationale for abdicating care responsibilities,
with often different outcomes for women and men. With our analyses, we explain the
relationship between strategic use of long hours work in the context of changing
nature of gendered care work. Although, women, as the traditional carers, and some
men who give care are disadvantaged by the long hours work culture, the new family
formations also allow them to use long hours work more strategically. We explore
some of the strategies in our analyses.

